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UNITED STATES OF AMERICA 
BEFORE THE NATIONAL LABOR RELATIONS BOARD

NP LAKE MEAD LLC d/b/a FIESTA
HENDERSON CASINO HOTEL

Employer

and Case 28-RC-245493

LOCAL JOINT EXECUTIVE BOARD OF 
LAS VEGAS a/w UNITE HERE INTERNATIONAL 
UNION

Petitioner

ORDER

The Employer’s Request for Review of the Regional Director’s Order Denying Motions
to Dismiss Petition and Postpone Hearing Indefinitely is denied as it raises no substantial issues 
warranting review.1

LAUREN McFERRAN, CHAIRMAN

MARVIN E. KAPLAN, MEMBER

JOHN F. RING, MEMBER

Dated, Washington, D.C., February 12, 2021.

1 In denying review, we observe that this case is distinguishable from the Board’s recent 
decision in NP Texas LLC d/b/a Texas Station Gambling Hall and Hotel, 370 NLRB No. 11 
(2020).  In NP Texas, the Board determined that it would not be appropriate to hold an election 
where the employer had no eligible voters because it had laid off all of its employees, with no 
reasonable expectation of recall in the foreseeable future, due to the Covid-19 pandemic.  Id., 
slip op. at 3. Here, in contrast, the Petitioner prevailed in an election before the Employer laid 
off its entire complement of employees, and the Regional Director has since overruled the 
Employer’s objections, so no new election will be held at this point.  Accordingly, we decline to 
extend the Board’s pre-election cessation-of-operations precedent to a post-election situation.  
Servicios Correccionales de Puerto Rico, 338 NLRB 452 (2002), cited by the Employer, is 
readily distinguishable. There, the Board issued a notice to show cause why an election petition 
should not be dismissed, where there were outstanding objections to the election, based on the 
employer’s assertion that it no longer employed the employees at issue following the cancelation 
of the contract under which they were employed and had ceased operations. Here, in contrast, 
the Employer asserts that it “has no evidence that the closure of Fiesta Henderson is permanent 
or definite, and it has never suggested otherwise, either to the public or to its former employees.”
Under the circumstances, we think it appropriate to deny review and give effect to certification 
of the Union. 


